
Experienced Leadership What is an “ID”? Tim Swearingen, DTM 

Candidate for 
International Director 

t 3 Service 
008: District Mentoring  

Committee Chair 

007: Immediate Past District Governor 
trict 3 received Distinguished District 

recognition) 
007: Toastmasters Leadership Institute  

Facilitator Coordinator 

006:  District Governor 
ict 3 received President’s Distinguished 

District recognition) 

2004-2005: Lt Governor Ed. & Training 
(District 3 received Distinguished District 

recognition) 
 
2003-2004:  District Secretary 

(District 3 received Distinguished District 
recognition) 

2003-2004:  District Membership Chair 
 
 
District 11 Service 
2000-2001: District 11 Public Relations Officer 
1999-2000: Division H Governor 
(Honored as the Division Governor of the Year) 

1998-1999: H33 Area Governor 
1997-1998: Assistant Area Gov 

 
Club Service 
Tim has served twice as a new club sponsor, twice 
as a new club mentor and once as a Club Coach. 
Tim has also served at least one term in all seven 
club leadership positions. 
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Eac ber of 
Toastmas ternational 

Board ctors has 
accepted ission of the 

organiz nd makes 
certain t  mission is 
reflected in the decisions 

they make. 

In carrying out its 
responsibilities, the Board of 

Directors functions in “the 
following” major areas: 

Setting the strategic direction of 
the organization 

Fiduciary oversight 

Leadership… Helping to 
achieve the mission and goals 
of Toastmasters International 

Policy making 

Hiring and relating to the 
Executive Director 

Budget and financial 
management 

Liaison to our volunteer leaders 

WEBSITE: 
www.timswearingen.org 

EMAIL: 
tim@timswearingen.org 
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rent Club Memberships 
3 – Leaders Plus (Home Club) 
1 – Epicurean 

Recommending improvements 
in programs and activities 



 

Abo

who not only wants to get the work done, but also 
get the work done right.  The ethics and the 
personal touch are as important as the raw 

 
Teamwork:  Supportive of the team’s 
efforts, loyal to one another, and show 

value their contributions. 
 
Open Communication:  Encourage 
team members to openly share their 
opinions and views. 
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organization, he is the Western Division 
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Though originally from Maine, Tim now 
resides in sunny Chandler, Arizona. 

themselves, their families, and their jobs; the 
leaders of Region III will be in good hands with 
Tim as their mentor and guide.  He'll make sure 
they're taking care of what's most important ... so 
they can do the work they've been elected to do. 

 Angie Flinn, DTM 
 50 Governor Past District
accomplishment.  That is what sets Tim apart. 
 Ralph Wallace, DTM 

Past International Director 
 

With an acute sense to perfectly balance 
empowering and deciding when to find resources 
to assist an individual, Tim is a unique leader who 
works very hard to make the experience of 
members and leaders in our organization very 
fulfilling. 

respect for each other both personally 
and professionally. 
 
Balance:  Be flexible, helping team 
members strike a healthy work and life 
balance. 
 
Passion for Results:  Show pride, 
enthusiasm and dedication in everything 
that is done.  Committed to expanding 
the Toastmasters program to people of all 
backgrounds and educational levels. 
 
Respect:  Treat members and fellow 
leaders with mutual respect and 
sensitivity, recognizing the importance of 
diversity.  Respect all individuals and 

eering Manager for one of the 
ry’s largest structural component 
ators, an avid golfer, a huge Boston 
Sox baseball fan and amateur 
grapher.  One of Tim’s proudest 
plishments occurred August 2006 

ashington D.C. as he was honored 
side the rest of the 2005-2006 
ict 3 team for being a President’s 
guished District and earning the 

lence in Leadership Award for a 
h year in a row.   

 Mukund Moorthy, DTM 
tstanding Toastmaster 2007 District 3 Ou

 

Tim knows how important the work is that we do 
in Toastmasters.  He believes that we are 
changing the world as we change individual lives. 
Tim encourages the leaders around him to keep 
their priorities straight, and focus on the health of 
ut the Candidate… 

What Leaders Say About Tim 

There are a few bright lights in the Toastmaster’s 
Heaven. It has been my great pleasure to call Tim 
Swearingen a very close friend and kindred spirit. 
I believe he has much to offer our grand 
organization and would be proud to have him 
represent us on the Board of Directors of 
Toastmasters International.  Leadership is about 
heart and caring for people, Tim exemplifies both 
of these qualities. 

 Dr. Randy Harvey, DTM 
World Champion of Public Speaking 2004 

 

Tim has demonstrated himself to be not only a 
highly effective leader, but also a caring leader 

What Do I Value as a Leader in  
Our Organization? 
 
Integrity: Act with honesty and 
integrity, not compromising the truth. 
 
Alignment and Accountability: 
Accept responsibility for my actions. 
Make and support decisions through 
experience and good judgment. 
 
Member Service Excellence: 
Dedicated to satisfying members’ needs 
and honoring commitments that I have 
made to them. 

 is Tim Swearingen? 

believes his 12 years Toastmasters 
rience” has been a gift that has 
wered him to become a better 
n in all aspects of his life. One of his 
beliefs is that it becomes our 

nsibility and honor to provide our 
rkers, friends and family a voice, 
 can become a catalyst for profound 
e.  


